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s@gsmuge? What is learning?

“In the broadest sense,
learning occurs when

experience causes a migsifaigiishinoinus
relatively permanent fiirnmigYmsmig asyin Sigid

Ginn:ith ShmauRTuNUELY

In an individual’s
knowledge or behaviour”

Woolfolk A E (2014) Educational Psychology USA: Pearson Education Limited p.268
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E%%IC
Top 10 skills
of 2025

Analytical thinking and innovation
Active learning and learning strategies

Complex problem-solving

215t Century
ork Competenciey

Critical thinking and analysis

Creativity, originality and initiative

Leadership and social influence

@
&
&
W
W

Technology use, monitoring and control

Technology design and programming
Type of skill

@ Problem-solving
@ Seif-management % Resilience, stress tolerance and flexibility

Working with people
@ Technology use and development Reasoning, problem-solving and ideation

Source: Future of Jobs Report 2020, World Economic Forum.

The Future of Jobs Report 2020 | World Economic Forum (weforum.org)



https://www.weforum.org/reports/the-future-of-jobs-report-2020#report-nav
https://www.weforum.org/reports/the-future-of-jobs-report-2020#report-nav
https://www.weforum.org/reports/the-future-of-jobs-report-2020#report-nav
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Stakeholders
and Others

HAMALS
SHHAIFIH

What does each aspect of your school look like, feel like, and sound like?

List at least 5 great things various stakeholders would say about each aspect.
(The resulting sentiment should be clear, succinct, and reveal what sets the school apart from the other schools. This should get everyone in the team excited

and working toward a common definition of success.)
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2. HAIGJURARRYAN AN SIUATILTR

grfewhakimuiidianndmutank Shdnannn] SiuaynY IRFMIUARY A N) STUATHA 2

Prompts Mission Statement Elements

MANUMIANANUTARY

a) Objective: What does your school exist for?

al

nonnhs iBannnsf stuasuifaigiifiald 2

b) Advantage: How does your school do things differently,
better, or more efficiently compared to others?
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3. HA 2 ﬁnmﬁg f%mﬁﬂ [‘Lﬂtﬂ S1uasiik (Developing our School's Core Values)

Core values are a set of guiding principles upon which an organisation’s mission and vision is based. It defines how members in the organisation get along

with each other, how do they get ahead with their jobs, and how do they get the results. U'gfﬁf[ij§ﬁitjﬁjﬁﬁ§ TURIANUS UHRMN

migAmEAMN AT IURANTS yRRMNY Annalgguhuanmumnnsig thiyulduandapvuatandsg:aghhywa

ﬁUjU?iﬁ ﬂJQﬁIﬁL@ﬁ@ 219’1&{8 §ﬁﬁtﬂUfﬁ FURAIA ﬁJiLHUG‘ISSvfﬂjgﬁﬂJﬁ“limﬁ

(&) Write down how would you expect your school staff and students to behave when they are together in the following social situations:
girvnaifinugaiiatualnan i sS S apuagAURasinuiiug AR RISy We AlansmasAShaRY
AL

Social Situations School Staff Students

ANSMNENAESHARY YAMA RN WIS 6]

When they meet each other in school?
IstnugaRGuAISTan NS
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When they are learning in the classroom
IsnugAIAANRIYSISIARDA

When they are working together on a project
iIsinugRmEMumIUMINIA YW

When they play
ISHINMUOATAIURAYNS

(b) Which of these behaviours reflects your school’s Vision and Mission?
BaayRTun S giugniadfonlaiw S unrgan i SIs AN IR GG 2

(c) Looking at the list of behaviours in (b), which of these would support your school in achieving its Vision and Mission? Please explain your reasons.
GiAgAIEUMNAISHAYRTINARGANG (b) IBMAURTUNAMZ A (S AN NI SIURTHARNMIAIE ORI WRNIUARY ? A8 NS UARYUMNIUATHAY
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Vision, Mission, and Core Values of Selected Schools in Singapore

al

oRiafw ARy Shannalgiuasanmni]s iRugiasif utaahiue vt
VISION STATEMENTS OF SELECTED SCHOOLS IN SINGAPORE
al A o al S o ' F) o al a al
TNUﬁﬂRﬂSﬁHﬂU'Q?ﬁJLﬁTUNﬁﬂﬂﬂﬁjS‘iﬁmLﬁ,TmSiLﬁﬁjﬁﬁJﬁﬁLUi?ﬁjﬁjﬁ Ji
S/No Vision Statements Vision Statements (in Khmer)
1. | Love tolearn & Learn to Love lﬁj%’ﬂ@m;’filg Sy figfﬁq;"mfzmgﬂg”]
* Loveto Learn .
Our pupils are passionate about learning; they are self-directed and e [UEN @m“ﬂ S
lifelong learners with the knowledge, skills, values and attitudes to face ﬁ?ﬁijiUfiﬁUﬁﬁLﬁig‘ﬁ mfﬂiﬁj SUNENY ﬂﬁiﬁ‘iﬁ:fﬂ N SNY SHMNMHA
future challenges. “t % os Q. s s o o
ﬁjsmmqwﬁiﬁ Iﬁﬁjﬁiﬂﬂiﬁﬁ ﬁSﬂ@ LﬂU?ﬂﬁﬁﬂﬂﬁi SHRTUNUD iﬁHJ
* Learntolove LULIUUfﬂUHUJULIﬂS’]mﬂJ’HS’]ﬁﬁﬂ
Our pupils care for self, family, community, nation and the environment. . - .
They are grounded in values, appreciative of others and our heritage, and d ﬁ\] SINGMIUENN
are committed to serving our society. R wadagama qwgmiAlgsnaa [Fant wnaus i
(Tao Nan School) SﬁUIf\J‘ISﬂ QnTnLQTG’ISLnaﬂJ'Lm unil H‘Ifﬂﬁﬂ,ﬂﬁig MIPUEN mUSfU\ju’IG
Sulifnannividih wgaansmiythSagRaamiviBauhy [wisw
RIS
(8N nmfjs Tao Nan)
2. | * Weaspire to be the Vibrant Learning Campus where students Learn, e WaWSHUIGEIA wm[ﬁ:msfﬁﬁ\ﬁﬁm SHISAIN IR mfﬁmjmmﬂ Q
Lead, s . wa. i’ s - M.lo o
Serve and Grow to become future-ready citizens rooted in values. WA UHESHYRMAS NI SINUHIATIHIUNSAANDIY
(ANANUUY AN Temasek)
(Temasek Primary School)
3. | Learn with Passion, Serve with Compassion, Lead with Vision

(Rosyth School)

siwmigpeenmits vigihwiive SaSiuauithw

(ANONIYS Rosyth)
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VISION STATEMENTS OF SELECTED SCHOOLS IN SINGAPORE
al A o al S o ' F) al
oA ioaiaiwivaian i sidupin s ufaluie eyt

S/No Vision Statements Vision Statements (in Khmer)
4. | Active Learners, Confident Leaders, Gracious Citizens fﬂﬁﬁﬁ?ﬁﬁﬁﬁfﬁﬁ maﬁﬁﬁgﬁwﬁmm wﬁtsjg‘:ﬁﬁﬁ SHNN UIRUAUIR W
(Gongshang Primary School) e o
?rﬁﬁﬁﬂg
(fnNuY \p Gongshang)
5. | Caring HeArts, CReativE Minds NS °"ﬂ,mﬁ°ﬁﬁﬁu@1 wgm §ﬁmsﬁﬁﬁ§ﬁfgLu§ﬁ
(Holy Innocents’ Primary School) -
ﬁﬂﬂﬂUU’UﬁJﬁj Holy Innocent)
6. | Joyful Learners, Gracious Citizens, Champions in Life fﬂﬁ AEIR ANIENTINM mithtwm aTants mmmmms§ ﬁ‘fﬁm §ﬁffﬂﬁﬁﬁj§ﬁﬁ?ﬁ
(Kranji Primary School) (NN U’Ufu’n\p Kraniji)
7. | = Our Pupils, Exemplary Citizens of Tomorrow ° ﬁajﬁf‘jfﬁﬁﬁ[ﬁﬁSﬁﬁ WINONIRETY SUONEIAS
* Asexemplary citizens, they embody the traits of Empowered Learners 5 st i ) N ba o
and Empathetic Leaders o WMONIHAY AIANISHOTIASNEHU ﬂggﬁ”ﬂﬂSLUnUILﬂwngﬂﬂJ S
(Mayflower Primary School) RHARAS{UAUIWMIH AN AR JIES /RTG
(ANANUUH RN Mayflower )
8. | Lead with character, serve with talents ﬁﬁgﬁwﬁmﬁn WARTHNUS 0y UiLULUnUim Wig Nim &I nyj
(Henry Park Primary School) ( ﬁﬂﬂﬂUUHﬁJ’ﬁ‘ﬁ Henry Park)
9. | Scholars of Tomorrow Ugﬂj‘g;mfgf@ﬁ
(Rulang Primary School) ( ﬁﬂﬂﬂUUHﬁJ’ﬁ‘ﬁ Rulang)
10. | Avibrant connected community that aspires, learns and leads NENALSIRUNS SRS SY IR uw SHU‘]U"‘] ﬁ\]s 4ER S
(Yu Neng Primary School) ( ﬁﬂﬂﬂUUHﬁJ’ﬁ\}] Yu Neng)
11. | The premier school of Leaders of Honour AN N QE S EISHAD A QM M WRAR WS
(Dunman High School) (1¢nfUtwy Dunman)
12. | Leading Hearts Leading Minds

(Xinmin Secondary School)

Rasiiugh 8asidy
(ANANBEJYEIAN Xinmin )
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VISION STATEMENTS OF SELECTED SCHOOLS IN SINGAPORE
al A o al S o ' F) al
oA ioaiaiwivaian i sidupin s ufaluie eyt

S/No Vision Statements Vision Statements (in Khmer)

13. | Every Victorian is a Gentleman, Professional and Sportsman who makes ﬁ?ﬁijﬁﬂﬂﬂ Victoria i:ﬂ’rlﬁﬂ ath UMNUIR HAWNS STndt: Suuriye Iy
tangible contributions to his family, work, community and nation. ;6 - ¢a Y
(Victoria School) PﬂuutijuanftﬂI M guNaYS Sﬁ[}ﬁgﬁi ngjnamun  uiga

ﬁﬂﬂﬂﬁjs Victoria)

14. | As Ladies: Crescentians will be nurtured to become gracious, well- chasmnt ffifﬂﬁﬁ Teleling Smm{jhﬁgjm NAMNAN (SENAMNETY ) Dl
mannered young women. They are discerning individuals who conduct o o i a - o ey... s e Mlo
themselves with poise, wisdom and humility. Compassionate, they have SUHISHRGIAN 1 (ATAEIN 3Sﬁ‘mff“@‘WWT“UQTH%f ARUANE SRIG:
the heart to act for others. L’ﬂr'ﬁZS U]SIUMI'LI]‘[??"]

As Leaders: Crescentians will be developed to become future-ready mﬁﬁaﬁm “NJSﬁLﬂm SHM?JB S %”ﬁ Ujmﬁ ARASIRUD StLﬁme‘gﬂﬂ

individuals who are nimble in navigating complexities and adaptable in the mimeﬁmﬁijmUHSjﬁﬁ B S MO 855N Sﬁﬁmjﬁﬁggtﬁﬁgmjmﬁ

face of challenges. By holding firm to their convictions and modelling the ? S * 3 ST : j .

way they are able to influence others to make a difference. RIS Sil UNLHUiﬁmﬂJ’LUﬂJJHSﬁUEm“J f“UJLU'mS g’]USufuIS WA
waigaE fathamhnyuiiunaiamonsa§nuidyaieaamidy

In sum: As reflective ladies and leaders of tomorrow, Crescentians work 5 !

towards being the best possible versions of themselves. They draw lessons BISANEN fu';uﬁ‘]

and inspiration in the success of others and are motivated to help others Iy ¢ mp‘}'f mmg"jmg Ufmﬁ Sﬁﬁnﬁ PAHQEE MMV

to succeed. " " . |

(Crescent Girls’ School) Crescentians 1§1:191A(H nHUjiu uRIfIA SN Y TRAIURIQAIAY QAIA
migahaisi)sAnenuiamiguagihdatmldimnmhadwivainas
iU]LIJ'nLn IGAGAT :rjij ARl esgmmsn’nﬁﬁwgﬁﬁgm:mi@ﬁgm

(ANANIYS Crescent)

15. | Thinkers, Innovators and Leaders who make a difference for the greater
good
(Anderson Secondary School)

16. | An extended family which brings out the greatness in every child to be a '

responsible and passionate learner and leader
(Boon Lay Secondary School)

Rp ISyt URNI 2 A ST UM A MIMUWIFIMES AP S M
g st thyapShgatasiiduiminmswipene
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VISION STATEMENTS OF SELECTED SCHOOLS IN SINGAPORE

iwoAnahafioaiafwivaian i stduipin s uTuaiuie uapul

ol

S/No Vision Statements Vision Statements (in Khmer)
(ANANYTIjYEIAN Boon Lay)
17. | An icon of excellence and pride of the community ne8auis2numNS NI G SAMNIVRI BN EYS
(Ngee Ann Secondary School) - -
(ANNBIEjEAIAN Ngee Ann)
18. | Excellence Abounds, Aspirations Nurtured ;m;mm;m Tip) nﬁm m;ﬁuqmgwm ﬁ;m§ Ga
Tksians are future-ready critical thinkers, confident leaders and e o o : s
compassionate citizens who strive for excellence in all they undertake to | 1KSians AR nLnULNﬁILm WENUHERIAN INHANA ASIMIN min LIJ’N’ISj
achieve aspirations. ¢abn nugthpuepm inudaditigjagummisiat{pug sldunaia
(Tanjong Katong Secondary School) S o 2 !
iﬁi:[]9 gmmssjm NI AT
(8N ﬂﬂﬁﬁjﬁfﬁﬁﬁ Tanjong Katong )
19. | A caring community of Learners, Thinkers and Leaders. nasin nUSHn ﬁjnﬁ HEREAT SUHADAS
(Tampines Secondary School) ’ =
( ﬁﬂnﬂHﬁJHfuqﬂ Tampines )
20. | A school of high standards, quality learning, and holistic development

(Bedok View Secondary School)

TR UNSUSINS (fghihn) 28 midApEMSAANmA ShminAig Ay

b
A

(ANANYTJE AN Bedok View )

MY SCHOOL VISION

oRlaTWwAN NI STUATS
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tUﬁJﬁﬁﬂiUﬁ'Iﬁﬂ nmi] Y ﬁ-fﬂtﬁ' (MISSION STATEMENTS OF SELECTED SCHOOLS IN SINGAPORE)

S/No | Mission Statements 165G R NN UURARY Mission Statements (in Khmer) SRSGRN N SUUIARY (SmMANig)
1. | To nurture innovative pupils of exemplary character with a love 9 nﬁ”ﬁiUILﬁj Q ﬁjﬁj‘;tu S ShSiaSHAHETI Mﬁfzj;"j 5 ﬁjﬁﬁjjmgmtﬁj 2
for learning \ : . " As i
We will espouse the school core values and are committed to the pusgn m ﬁjU:ﬂU’ﬁﬁ}J S st Sh@ ARNG igﬁ%ﬂﬁUﬁJ’ﬁﬂ ﬂfliﬂ S SﬁIUgﬂ X Tﬁf‘m
holistic development of our pupils: Hﬁigj%m g 9:|ﬁ[,ﬁ5|ﬁ Gime ﬁ?NJIUNI[ﬁﬁ%
* Creating independent, self-directed learners who strive aa s PR - . - 25 i S
for excellence in all pursuits o i ‘%_]B’]Sl'l]nﬂumﬂuimoﬁmf‘j fum\;tu,tﬂsm [U%Sl‘llﬁ WUAAIAIG. 8N 3
* Producing quality graduands who are innovative and ;Egjm [y mLum"jmﬁLﬁﬁﬁjﬁgm y ﬁ‘}ﬁ\p
passionate about learning & e a ; - -
+  Nurturing confident and resilient leaders imbued with o QiUR ﬁf\jiummSnﬂﬂﬁ"m i:ﬂSnSnSﬁSlfgS SREUENMMINANENITEI
sound values and love for the school and nation o HUia ﬁnm%mggsﬁgﬁgﬁm SHNEAEGS UMA Qﬁ;ﬁguiﬁmﬁfgmj 3y
* Inculcating the school core values of respect, -
responsibility, integrity, sincerity, love and perseverance thangmmutm N EU‘IﬁjSSﬁLUIQNLﬂn
*  Developing effectively bilingual pupils with a deep pride . UILﬁjSNIN RN qunnmgfgmmmm m1ﬂsmﬁ9h§ﬁmnmm
in and an appreciation for Chinese culture S o g L a
« desired outcomes of education MIGGIBMTAT [YTTAMA MATANLAR IORUENM SUMINNUNY
. HAlgIYPMSWAgMNGIM: AAgARMITANSIRiman g sme
(Tao Nan School) R a8 ; 4a
[iﬂﬁmeiLLﬂ shmmmmmmmamtm:imm%s
. iEcSiNgRNaANHUTRUThGhoS
(Tao Nan School)
2. | = Developing our students into responsible and versatile . angjﬁijjmﬁﬁtﬁﬁ AMWINURNISMIGGS mmfgﬁm SEUERMNG &
individuals R
» who are fired with a passion for life-long learning * Lﬁfgﬁmmﬁf”ﬁm MYWRIRINZIN
+ and able to contribute effectively to society. . mu;gutmﬁﬁ WweRyth Fun¥m SLU{GQ”] 0
(Temasek Primary School) (Temasek Primary School)
3. | Maximizing Potential through the Development of Mind, Body ° UIE SAIMSH mﬁdﬁ [ﬁﬁ[ﬁﬁﬁﬁiﬁ%ﬂ 1 [ﬁﬁ"lfﬁﬁf%]ﬁ b ales) S};]Lm ﬂjﬁ
and Soul e
AIE
(Rosyth School) (Rosyth School)
4. | We nurture and inspire every Gongshanger to be a

e Learner with Zeal

thui) s SHSim L A an iy Gongshang 2w
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IBERRYIUATANANY S1ST A0

1 (MISSION STATEMENTS OF SELECTED SCHOOLS IN SINGAPORE)

$/No Mission Statements iﬁjﬁﬁﬂﬂhmiﬁﬁjﬁﬁﬁ Mission Statements (in Khmer) iﬁjﬁﬁﬂ Eﬁ]SﬂiUﬁJ’ﬁ'ﬁﬁ (tha ﬁﬂfai)
* Leader with Courage o HANANUARUWMIUENEN goigh
* Citizen with Purpose 2 2 oo
.« gadasinstig)manbgsh
(Gongshang Primary School) e [NpUIgwNSIA N
(Gongshang Primary School)
5. | We are committed to nurture the potential in each child to the 1@&;9@6@;5{5}@ mﬁj’g’] SOUR m;{‘jmjmﬁgu%m SINENIRUE §ﬁﬁﬁfgjﬁﬁﬁ?ﬁmg
fullest and develop his character in a God-centred environment - . DS e IS e S L S o
50 as to prepare him for the challenges of the future and to serve | U1 UTAIATA A iﬁUJﬁjUGL]JnTn Q‘mmLﬁﬂ WUMMHSIAD SRATMIUIY
the nation u1e VMK
(Holy Innocents’ Primary School) (Holy Innocents’ Primary School)
6. | Nurturing Minds, Engaging Hearts, Building Character HUIBEASE MUIUBY sandsiausnn:
(Kranji Primary School) (Kranji Primary School)
7. | o Touching Hearts t'[fjm:ﬁh
o We care for our students and lead them to believe in e S o U ST SUF: DI IO 2 o
themselves. o TLUﬁLUnUg?;mﬂn IS UTIM: I ] sﬁ%mwmmmsmsﬂmgshﬁ
iy
e Engaging Minds e Do o S ] g S @ o o S i 28
o Aslead learners, we inspire our students to think o WMHAWAS f\f'ﬁj\jﬁ S Wakmiung nugMNJ?jnnLUnUTMWﬁ"IﬁgLU? 3
creatively and have inquiring minds. §ﬁmsﬁ§0h ﬁ?ﬁ\}]tﬁjh W
e Nurturing Talents HUiaﬁEﬂ St9ﬂiﬁ1fdmj -
o We seek to uncover our students’ talents and lead them o (UUH ﬁgj:ifgﬁiﬁtg fim ﬁj[UJiUﬁjﬁ?ﬁj\j §ﬁﬁﬁ81gﬁiﬁ L‘]Lﬁﬁﬁjg SAFU
to maximise their potential. ﬁJHf‘rjmme{iQ‘ﬁiﬁ
8. | Nurturing concerned citizens with integrity and a spirit of

excellence through holistic education

(Henry Park Primary School)

HUinUIg s ysiamn Shapifis apumnmuiw: MIHUIAVRMFW
(Henry Park Primary School)
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tUﬁJﬁﬁﬂiUﬁ'Iﬁﬂ nmi] Y ﬁ-fﬂtﬁ' (MISSION STATEMENTS OF SELECTED SCHOOLS IN SINGAPORE)

$/No Mission Statements iﬁjﬁﬁﬂﬂhmiﬁﬁjﬁﬁﬁ Mission Statements (in Khmer) iﬁjﬁﬁﬂ Eﬁ]SﬂiUﬁJ’ﬁ'ﬁﬁ (tha ﬁﬂfai)
9. | Nurturing competencies, inspiring excellence, empowering HUTRIYEMN IUARRY I 26U /N Suyihcaime ﬂmfffﬁj\jmﬁﬂ
individuals o T A N
(Rulang Primary School)
(Rulang Primary School)
10. | Together, we create an inviting and enriched environment to gﬁﬁﬁf{jq ﬂﬁﬁﬁﬁﬂﬁU?tiﬂ"]ﬁINUﬁUU§ﬁﬁ mﬁﬂ'jmm;mj mngmmm;
nurture passionate learners, creative thinkers and caring leaders. S o2l ;" o =
fu'n\ﬁ HﬁﬁﬁiUU‘iULU%ﬂ Sﬁ’l ANASNUNIUIGARRT LUﬁUfng‘ﬁkﬂﬁ
(Yu Neng Primary School) (Yu Neng Primary School)
11. | To nurture our students to Care, to Serve, and to Lead Hﬁ%fﬁﬁﬁﬁjf{ﬁlﬁﬁ PIHALIE U WASEaenNA U;L“ IS
(Dunman High School) (Dunman High School)
12. | To develop every Xinmin student to be a curious learner, a an%]fu’ﬁjjﬁﬂ ﬂJﬁjS Xinmin %m LUfm;in ANINBOMIM wggm HA 3Hﬁfﬂﬂﬁ
compassionate contributor and a confident leader - LS e
inumnsdinn: ﬁﬁiLLﬂLN“ Sh fjr RASIH CUT:ﬂSNiSjS )
(Xinmin Secondary School) (Xinmin Secondary School)
13. | To groom upright and balanced individuals with leadership ﬁjUﬁUﬁﬂJgHtﬁi‘] %mSﬁmjmﬂ§ﬁmiﬂJﬁﬂﬂﬁljﬁjﬁUifﬂ WELNMOE A
qualities. ' " ' ’ '
(Victoria School)
(Victoria School)
14. | Confident Learners ﬁnEnSﬁﬁH’lS‘} aba
Crescentians are self-directed individuals who demonstrate a & : 25 S o i 2 -
positive learning disposition. Undaunted by challenges, they are | Crescentians ANTURATUINIUNARITINW % SR WU M W @gfmmjtju“mﬂs
passionate, curious and willing to take risks in their ﬁJLﬁ‘{UQOS 9 §8i2181th WautE [ATA msﬁﬁmjg‘ﬁm @m §1’jmswg {ugw
learning. Comfortable with ambiguity and multiple perspectives, o N -
they dare to seek clarification and learn from feedback in order to Wms n‘z'jmmﬂ SEJAIURR AR 9 LﬁjU g WS QUSUJ‘ RINES 86 NJS
achieve their goals. ‘ILUS ﬂninUTl Sifu’l’;’lin”ﬁi ﬁ §ﬁiﬂSﬂHnﬂiﬂU[ULn 9‘jU INHJNILHUI”W UIIU e
Global Citizens AAta
Crescentians are open-minded individuals who embrace diversity | fipyIR&IB 0

across cultures. Being well-informed, they demonstrate a keen
awareness of local and global issues and are culturally sensitive in

myaniRunsaiailagaw sguwammiihmisiygEd 1 miggums

w
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tUﬁJﬁﬁﬂiUﬁ'Iﬁﬂ nmi] Y ﬁ-fﬂtﬁ' (MISSION STATEMENTS OF SELECTED SCHOOLS IN SINGAPORE)

$/No Mission Statements iﬁjﬁﬁﬂﬂhmiﬁﬁjﬁﬁﬁ Mission Statements (in Khmer) iﬁjﬁﬁﬂ Eﬁ]SﬂiUﬁJ’ﬁ'ﬁﬁ (tha ﬁﬂfai)
their communication with others. They are empathetic and A& SLﬁgLﬁf nmﬁummﬁﬁjwmﬁﬁdhﬁgﬁﬁﬁ“ MAYRUS SYARIANR
compassionate towards others and strive to contribute to the S e o e
local and global community. wdhoposdiyménuminashivainaathywyniis 1 gaamsdamana
megt Sudnopafennrgadie Wiwapunswdinnadim: mnays Aus 8k
Servant Leaders n N
As servant leaders, Crescentians are motivated by the desire to anAfuINA
serve. They make the choice to serve and through serving, they aﬁaﬁgﬁmaﬁm[ﬁ
aspire to lead. They are individuals of character who: :, hst o o e »
« put others first, nﬁSTHuﬂHnUILH Cresentians Lnfm wims WUMﬁngqﬁmTUILH 9 Qnintﬁﬁn
 communicate skillfully, NILUNLHHnUILU W mEI: "NUIL% 1A1A mSﬁg‘iﬁﬁ“ﬁﬁﬁSﬁﬂ Qﬁiﬁfﬂ‘qamms
e collaborate well with others, SN .
« imagine possibilities, anmgﬂﬂ.iﬁm °
« demonstrate adaptability, and e ARAIANADISYSSS
e gain the respect and trust of others to do the right things. o i ' j" o
. GSTﬁQSﬁLUﬁUImtﬁuS‘Im
(Crescent Girls’ School) o INAMIMS UmywEAbie
R GRETINE
- UmimanpUgs Si
. sguasmimin Sanfmantyniedehdiuin e
15. | »  Anderson Secondary School seeks to provide a stimulating . mmgﬁjgmﬁ‘p Anderson & 2iad8in /I mUﬂm"‘]ﬁjﬁjn\p BB
and vibrant learning environment that nurtures the whole oy ” i
child MITANRIU IR SINMIIM
. UARYIUASITY
¢ Our Mission P - o . Lo 9. a o
Developing and inspiring in all Andersonians a sense of an%jSﬁu@@Nﬁi‘jmﬁHﬁIwmﬂUﬂﬂﬁ LivIRR L YA YN SIFIHU
purpose and constancy to reach their potential for self and ﬁLﬁﬁ ANYEBRNIUAINRIG ;ﬁgdg SNA ﬁLU’IG VMK
nation (Anderson Secondary School) ’
(Anderson Secondary School)
16. | » To care for and guide every child to achieve their aspirations . Wﬁﬁﬁgﬁfﬂﬁﬁimiﬁ?ﬁj\ﬁﬁ Qi JijﬁﬁLHUUﬂﬂﬁLG‘ILﬂIUﬁmnm
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iUﬁJﬁﬁﬂiUﬁ'Iﬁﬂ I'.U’Iiﬂ 1SRy 1:,11 J (MISSION STATEMENTS OF SELECTED SCHOOLS IN SINGAPORE)

S/No | Mission Statements iﬁjﬁﬁﬂﬂhmiﬁﬁjﬁﬁﬁ Mission Statements (in Khmer) iﬁjﬁﬁﬂ Eﬁ]SﬂiUﬁJ’ﬁ'ﬁﬁ (thm ﬁﬂfai)
. UILﬁjSﬁ?ﬁi‘j IRUMRin ﬂJ’SmeLnHLnf iL"’j jgﬁiﬁi—ﬂ @[ﬁ[p fNIINAYS
* Toinculcate right values in every child to contribute to family, - -
community and nation SﬁLUfngmn
(Boon Lay Secondary School)
(Boon Lay Secondary School)
17. | Teaching, touching and transforming lives o U;Lﬁjs H3y §{jfLUﬁ] WEimn
(Ngee Ann Secondary School) (Ngee Ann Secondary School)
18. | Your Potential, Our Purpose YRR NS ﬁmﬁwgmﬁﬁ
To nurture our students to their fullest potential, developing in v O TN " 3
them sound values, life-long learning and leadership skills, in an Uﬁjﬁjsmm\;wmgmwﬁ?ljmsmegmmmmtm@ an%jﬂnin%jQ?fUU‘lSn'ﬂﬂmg
innovative and dynamic environment. Y mﬁﬁzﬁjsm MyWwiin aommnthyanast aauTunmuidumsshsinsdi
(Tanjong Katong Secondary School) 1 S'fﬂif{] mtnji
19. | = To provide a well-rounded education in a nurturing . ‘fjﬂljfﬂiﬁiﬁﬂj[) SEAMmA™ QJ@ﬁU?UfIFﬂ mﬁ‘}ﬁ\pm IﬁHjiﬂUﬁﬁ?ﬁJ’jﬁjLH“lﬁ
environment to prepare Tampinesians for the future. !
INUHRAR
(Tampines Secondary School) (Tampines Secondary School)
20. | = To nurture students, transform lives, and serve the nation

(Bedok View Secondary School)

o Ui seay intuimn ShunBuieauthd
(Bedok View Secondary School)

MY SCHOOL MISSION

16 AIARY AN NI STURTS
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tUﬁJﬁﬁﬂiUﬁ'Iﬁﬂ nmi] Y ﬁ-fﬂtﬁ' (MISSION STATEMENTS OF SELECTED SCHOOLS IN SINGAPORE)

S/No

Mission Statements iﬁjﬁﬁﬂ ﬂfﬂ SUUAnY

Mission Statements (in Khmer) iﬁjﬁﬁﬂ Eﬁ]SﬂiUﬁJ’ﬁ'ﬁﬁ (tha ﬁﬂfai)
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CORE VALUES OF SELECTED SCHOOLS IN SINGAPORE
AnnaigIuaTan iy SR uRim SIE AT uISIAR{UIS M 6T

i

S/No Core Values Core Values (in Khmer)
1. |+ Love o MIUGNM
* Respect
s Integrity o MUAND
* Sincerity . ﬁJ"G?ﬁﬁ'] Y
* Perseverance e
+  Responsibility o MOIAN:HN
e [NUNY
(Tao Nan School) o
o GSHUSHHI
(Tao Nan School)
2. |* Perseverance e NNUNY
*  Responsibility o »
s Integrity o F3UGNEH
e Open-mindedness o HIGIRAIN
* Respect ':'MaM
*  Humility o 1UADRGINW
o MIIAMIN
(Temasek Primary School) 4
e UYSNJb
(Tao Nan School)
3. |+ Integrity o NOIAMN
> Care s o
+  Gratitude o MIWALREAINA
* Respect and Resilience e AAM
*  Entrepreneurial Spirit n - Lo
o MIMIN SUMNES URATUS
(Rosyth School) . @15" mmtﬁsm 0
(Rosyth School)
4. |+ Perseverance

*  Thrift
* Integrity

. OPUY
SN
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CORE VALUES OF SELECTED SCHOOLS IN SINGAPORE

annaigiuaTan Nt SR uipim siE uitassiat(uis s iyt

S/No Core Values Core Values (in Khmer)
* Respect ° ﬁjﬁ?ﬁfﬂ £
(Gongshang Primary School) o MIIANA
(Gongshang Primary School)
5. | ¢ Sincerity . mm@:Lﬁa
¢ Charity 2 92 - aa
* Graciousness o IOANUANWYNSH
* Integrity, Self-Discipline e  ANAJIOM NLU[]}']
* Resilience - | e o
e NNOIAMA fS[iig]LUgS
(Holy Innocents’ Primary School) e MNGS
(Holy Innocents’ Primary School)
6. |+ Compassion o ujnjg‘gﬁ‘j;aﬁﬁfg
* Integrity -
* Resilience e NNGIAMA
*  Respect e MNGS
* Responsibility
o MITMIN
(Kranji Primary School) e §¢SMU9 el
(Kranji Primary School)
7. | * Integrity ° fu"{j?ﬁﬁ] N
* Respect
* Resilience o ANIANA
¢ Commitment to Excellence e MNGS

*  Willingness to Lead and Serve

2>
z
=
30
=
=30
&

MU
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CORE VALUES OF SELECTED SCHOOLS IN SINGAPORE
annaigiuaTan Nt SR uipim siE uitassiat(uis s iyt

S/No Core Values Core Values (in Khmer)
o wsBg:RASIShUND
(Mayflower Primary School)
8. | * Respect e MIIMIN
* Integrity -
* Care o HNJUIDAIN
*  Excellence . Wﬁﬁﬁﬁﬁfﬂﬁ
(Henry Park Primary School) e 2nEmi
(Henry Park Primary School)
9. |+ Selfdiscipline . ?§UJ’E§’] gs
* Adaptability s
. Respect e MAOMTNNBUSSTIS
*  Empathy e MIITMIN
(Rulang Primary School) o ARRI wmﬂﬁ'ﬁmg
(Rulang Primary School)
10. | = Graciousness . mgﬁmamsﬁﬁm ﬁjmam ﬁjLunj]
* Respect
¢ Responsibility o ANIANA
* Resilience . égmammi
* Integrity -~
*  Teamwork e MNQIS
o NTIAMDN
(Yu Neng Primary School) a
o MIIAMIIN{AY
(Yu Neng Primary School)
11. | = Honesty ;

*  Trustworthiness
* Moral Courage and
* Loyalty.

. mMOANIAY
. moi)gabams
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CORE VALUES OF SELECTED SCHOOLS IN SINGAPORE
annaigiuaTan Nt SR uipim siE uitassiat(uis s iyt

S/No Core Values Core Values (in Khmer)
| o tig)ifgshniamnian:(pk
(Dunman High School) (Dunmar:High School)
12. | = Respect e AN
* Responsibility o "
*  Resilience o GSMUSNIHI
o MNGS
(Xinmin Secondary School) (Xinmin Secondary School)
13. |+ P-—Performance Excellence o {'jmmmjmjmsmwtff'ﬁ
* R-—Respect = "
* I-Integrity o  MITANAN
* D- Discipline o HIGIHAN
* E-Empath oo
pathy o ISW
(Victoria School) . miAngIRhwhHiyarie
(Victoria School)

14. |* Courage: Having the moral courage to adhere to . ﬁ;sj;hﬁ; msﬁtsjmﬁmﬁ °§§ﬁugxn NIVIRLE tﬁg"'g%m@ n'jﬁfg yumnag
values/showing a clear sense of what is right and wrong in " o, o o L E2s a a,. o
what we say and do NhUﬂ fULﬂHLnf Sﬁfjaﬁj GiMmeHIN IIUSUﬂ[iJSﬁHg

 Resilience: Having a Growth Mindset, and demonstrating e AINGS UBluS: mgﬁﬁﬁ§ﬁ“ﬁm[§s §ﬁU§]@ﬁ§ﬁﬁ%Sﬁ?ﬁmgﬂﬂ §{jmsj
strength of character and grit. A nts
. A lf

pursuits.

and nation

community and beyond

members can do alone

Drive: Demonstrating a mindset of excellence in all our

Innovativeness: Embracing opportunities for learning and self-
improvement so as to make a difference in our family, school

Empathy: Acting in consideration of others in the school

Teamwork: Tapping on the strengths of different team
members in order to achieve more than what individual

Heln: UinmARAASAANUgRUNUIRIGIM (AU NAYM MUY
shstamn: (pianuwadme i oaanitinnygs idimoidmsmi
RAUAREaANT anni]s JRUIsaIthd

muG:Angiigaiies AndunRis(AuAYMNHhH mnﬁmnmﬂs
wnays ShEnighigihilnis:

¢ UMSINATWIHS
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CORE VALUES OF SELECTED SCHOOLS IN SINGAPORE

annaigiuaTan Nt SR uipim siE uitassiat(uis s iyt

S/No Core Values Core Values (in Khmer)
DAURANAIEMINARY
(Crescent Girls’ School)
15. ]+ cAringinaction . wabggathAghmItinmmin:
* Noblein character e s
* Daringin our dreams ° HQUWHLUm
*  Excellent in all our endeavours e Mmeuifafats
(Anderson Secondary School) ° 2§Ummqhmizﬁaﬁmm§m§a
(Anderson Secondary School)
16. | * Wisdom [ Cultured, Literate] e Q2HUAR (fUJﬁé' f‘j;m:ﬁﬁ )
* Excellence [ Perfection, Proficient] : o o
* Respect [ Courtesy, Propriety] e 2REMAO (VITAN INMIUE )
*  Honour [ Truthful, Sincere] o MIEMIN ( ﬁ?uﬂgsﬁs ngg’fﬁmﬁ;mm)
(Boon Lay Secondary School) o NRWN (Imiiﬂ@iﬁﬂUJﬁiSj mﬂi@iLﬁﬁ)
(Boon Lay Secondary School)
17. |+ Integrity o NTIAMDN
*  Commitment o e
*  Respect o MIMNOH
* Responsibility e MIIMIN
* Resilience o
e Care o §3MUZ NLﬁuf
o MNHS
(Ngee Ann Secondary School) o o
o ANWATHGAINA
(Ngee Ann Secondary School)
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CORE VALUES OF SELECTED SCHOOLS IN SINGAPORE

annaigiuaTan Nt SR uipim siE uitassiat(uis s iyt

S/No Core Values Core Values (in Khmer)

18. | * Respect e MIIMIN

*  Responsibility ° -

* Resilience ¢ Wgig ﬁi[ﬂf

* Integrity and o MANMS

* Compassion -

e NNTIAMA
(Tanjong Katong Secondary School) o MIWUHAHARS
(Tanjong Katong Secondary School)

19. |« INTEGRITY o BJOTAMN MOIANC(HER

* Courage 3 -

* Adaptability ¢ H]SNISj #§ntY

* Respect o ANHIGAIHUZSTS

*  Excellence i

o  MIIAMIN
(Tampines Secondary School) o 2J2REMN
(Tampines Secondary School)

20. | * Respect e MIIMIN

* Responsibility

* Integrity e Mg %[’UZ‘ ﬁj’[}jf
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CORE VALUES OF SELECTED SCHOOLS IN SINGAPORE
annaigiuaTan Nt SR uipim siE uitassiat(uis s iyt

S/No Core Values Core Values (in Khmer)
* Service . mm@;m&
*  Excellence o
o MIUIY
(Bedok View Secondary School) e Q2/YMN

(Bedok View Secondary School)

MY SCHOOL CORE VALUES

ANNBTGAIN AN NI STUATS
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